
QNET presents:  
     
Wednesday, February 9, 2005 
3:00 p.m. to 4:30 p.m.       
  
 
A Pilot Project on Absenteeism Management: 
How to Develop a Health & Wellness Model For Your WorkPlace 
 
DESCRIPTION: 
 
Manitoba Hydro is currently conducting a pilot project on absenteeism 
management and how this fits within an integrated health and wellness 
model. The project stems from MaryAnn’s Masters thesis on “An Integrated 
Approach to Workplace Health and Wellness” and its application to the 
workplace. The absenteeism management project will examine areas of the 
company that have high levels of sick leave. 
  
PRESENTER: 
 
MaryAnn Kempe is the Manager, Employee Support Services with Manitoba 
Hydro with an  accomplished career that included Human Resource roles in 
both public and private industry. In the spring of 2004, MaryAnn received 
her  Masters of Business Administration (M.B.A.) with a major in Human 
Resources from Royal Roads University. MaryAnn was recently elected 
President-Elect of the Human Resource Association of  Manitoba (HRMAM). 
         

 
 
 
 
QNET 
454-167 Lombard Avenue 
Winnipeg, MB R3B 0T6 
Phone: 204-949-4999 
Fax: 204-949-4990 
Email: mail@qnet.mb.ca 
Website: www.qnet.mb.ca 

 
NAME:      PHONE: 
 
TITLE:                                                         FAX:  
 
ORGANIZATION: 
     
ADDRESS:                    
 
CITY/PROVINCE:                            PC: 
 
EMAIL:  
 
FEE: NO CHARGE 
* A registration confirmation will be faxed one week prior to the event with location details. 
     

 
REGISTRATION FORM 
 
A Pilot Project on Absenteeism 
Management: How to Develop a 
Health & Wellness Model For 
Your Work Place 
 
Wednesday, February 9, 2005 
3:00 p.m. to 4:30 p.m. 
 
 
 
 
 
454-167 Lombard Avenue 
Winnipeg, MB R3B 0T6 
Fax to (204)949-4990) 
OR register on line at  
www.qnet.mb.ca 
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